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2Denver Plan 2020

DPS’s top Denver Plan 2020 goal is to ensure Great 
Schools in Every Neighborhood.



Regular progress monitoring helps us know how well our 
school is doing and helps the District identify what support 
we need to reach our potential.

Checking School Progress
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The School Performance Framework is a report 
card that shows how well our school is doing.

Good to know:
School Performance Framework Changes for 2016

• This rating helps each school identify areas of improvement. Like a student’s 

report card, it identifies areas of strength and growth, and provides an 

opportunity to focus on specific areas.

• The SPF rating reflects aspects of a school that we value, including academic 

growth and closing achievement gaps.

• Several changes were also required due to assessment transitions and 

legislative changes. For example, we are looking at how schools performed 

on CMAS (including how students grew from 2015 to 2016), which may affect 

some schools’ ratings.

• There is a new Equity indicator, which looks at differences between student 

populations to help us better serve all students, regardless of background, 

ethnicity or ability.
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The 2016 School Performance Framework:
New Areas of Focus

Good to know:
School Performance Framework Changes for 2016

Early Literacy measures emphasizing:
• Growth of students reading Significantly Below Grade Level (SBGL)
• Kindergarten students reading at grade level

English Language Learner (ELL) Growth
• Addition of ACCESS trajectory measure (% ELLs On-Track)

Equity
• Reporting of Equity Indicator; Will not count until fall of 2017
• Addition of within-school status gap measures

CMAS Participation
• Inclusion of No Scores on for schools below participation thresholds
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CaSEL’s School Performance Framework ratings 
over the past four years:

School Performance Framework

Distinguished (80-100%)

Meets Expectations (51-79%)

Accredited on Watch (40-50%)

Accredited on Priority Watch (34-39%)

Accredited on Probation (Up to 33%)

2013 2014 2015 2016

Accredited 
on Probation

21.31%

Accredited 
on Probation

22.73%

No SPF 
Accredited on 

Watch
46.03%
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How did CaSEL perform on the different indicators 
within the 2015-16 SPF?

* The Equity indicator score does not count this year toward 
CaSEL’s overall rating.  The Equity score will count Fall 2017.

Overall Growth Status Equity*
Engagement
Satisfaction
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What is the Equity Indicator?

Good to know:
School Performance Framework Changes for 2016

The Equity indicator looks at the difference between student groups
Schools will receive a rating on this indicator; that rating will not affect the overall rating

– Schools could be yellow, orange or red on Equity, but blue or green overall
– Schools could be green or blue in Equity, but red or orange overall
– A school could have high academic growth but significant achievement gaps (or vice versa)
– We will review this data in detail and identify areas of opportunity within these measures 

to help close the achievement gap at CaSEL.
– In a future SPF, schools must achieve a certain rating on the Equity indicator in order to be 

green or blue overall on the SPF. 

The equity indicator is determined by performance on existing growth and status measures. These 
measures are not double counted, and are pulled out to emphasize high expectations for students 
in focus groups and elimination of opportunity gaps.

This will be applied as a minimum threshold in the 2017 SPF.



9

Celebrations in our SPF Results

What we want to know:
School Performance Framework at our school for 2016

MEETS for Student Progress Over Time-Growth Indicator
• Received 58.4% of total points for Growth Indicator (45 of 77 pts)
• 3 EXCEEDS Ratings 

• Median Literacy Growth
• Median Literacy Growth Percentile Compared to Similar Schools
• Literacy Catch-Up Growth 

• 4 MEETS Ratings
• CMAS Median Growth Percentile Compared to Similar Schools-Math
• CMAS Median Growth Percentile Compared to Similar Schools-Literacy
• Disaggregated Group CMAS Growth-FRL
• Disaggregated Group CMAS Growth- Students of Color

MEETS rating for Disaggregated Group CMAS Growth- FRL
MEETS rating for Disaggregated Group CMAS Growth- Students of Color

MEETS Rating for Parents Satisfaction Survey Response Rate
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Opportunities for Growth

On-Going and Long Term Work:
• Student Achievement-Status Indicator/Equity Indicator

• Close the achievement gap, Raise proficiency levels for all

• Early Literacy % at Grade Level- Kindergarten 
• In one year we have moved from 48.33% to 70.83% on track in Kindergarten

• % ACCESS on Track 
• 74.19% ELs on track- cut point is 75% to move to MEETS

Quick Wins:
• Parent and Student Engagement & Satisfaction

• Attendance Rate -95%+
• Movement from 92.68% to 93.15%

• Student Satisfaction 
• Increase student engagement as measured by Student Satisfaction Survey



SCHOOL QUALITY REVIEW (SQR)
NOVEMBER 14-15, 2016

Additional Opportunity for Feedback and Growth
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School Quality Review (SQR)

• What is the purpose of an SQR?

In an SQR, an objective, group visits the school and gathers information about the 
school’s overall quality, including feedback from families, teachers, students and school 
leaders. The SQR team produces a report on the school’s strengths and challenge 
areas. DPS has used SQRs for several years to inform our overall school improvement 
strategies. 

• How are schools selected for an SQR?

Normally, Schools are selected for an SQR based on academic performance. Generally, 
schools that earned a “red” or “orange” rating on the School Performance Framework 
(SPF) have a school quality review at a minimum of every two years. This is why CaSEL
had an SQR last year.  However, this year CaSEL is engaging in an SQR for feedback and 
growth purposes.

• How are the results of an SQR used?

The review’s in-depth look at a school’s overall quality and instructional practices, 
along with student achievement data, provides the school and DPS with information to 
assist with planning improvement strategies, providing additional supports and 
determining other appropriate actions to improve schools.



Domain 1: Instruction Exceeds Meets Partially 
Meets

Does Not 
Meet

1. Classroom interactions and organization ensure a classroom climate conducive
to learning.

X

2. Classroom instruction is intentional, engaging, and challenging for all students. X

3. Teachers regularly assess students’ progress toward mastery of key skills and 
concepts, and use assessment data to make adjustments to instruction and to 
provide feedback to students during the lesson. 

X

Domain 2: Students’ Opportunities to Learn Exceeds Meets Partially 
Meets

Does Not 
Meet

4. The school identifies and supports special education students, English 
language learners, and students who are struggling or at risk.

X

5. The school has a safe, supportive learning environment that reflects high 
expectations.

X

Domain 3: Educators’ Opportunities to Learn Exceeds Meets Partially 
Meets

Does Not 
Meet

6. The school designs professional development and collaborative systems to 
sustain a focus on instructional improvement. 

X

7. The school’s culture indicates high levels of collective responsibility, trust, and 
efficacy.

X

Domain 4: Leadership and Community Exceeds Meets Partially 
Meets

Does Not 
Meet

8. School leaders guide and participate with instructional staff in the central 
processes of improving teaching and learning.

X

9. School leaders effectively orchestrate the school’s operations. X

10. Communities, parents and families are actively engaged in their students’ 
progress and school improvement.

X

What does the School Quality Review measure?



QUESTIONS?
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